C2 Exercise 16 Name:

Debate
Fluency Exercise: Role-play debate on "The benefits and
drawbacks of remote work.

Task: In pairs, argue for or against remote work, focusing on
fluency and coherence.

Guidelines: Use evidence and examples, practice smooth
transitions and effective rebuttals

Role-Play Dialogue:
The Benefits and Drawbacks of Remote Work

Participants:
Alex - Proponent of Remote Work
Jordan - Opponent of Remote Work

Dialogue:

Alex: Good afternoon, Jordan. Today, I'd like to highlight
the numerous benefits of remote work. One major
advantage is the flexibility it offers employees. They can
create their own schedules, which helps them achieve a
better work -life balance. For instance, a report from
FlexJobs indicates that 73% of employees with flexible
work arrangements experience lower stress levels.
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Jordan: Good afternoon, Alex. While flexibility is
certainly a benefit, we must also consider the drawbacks
of remote work. One significant issue is the potential
decrease in team cohesion. Without face -to-face
interactions, employees may struggle to build strong
relationships and effective communication. A study by
Harvard Business Review found that remote teams often
face challenges in maintaining team spirit and
collaboration.

Alex: That’s a valid point, Jordan. However, many
companies have successfully addressed these challenges
with advanced communication tools. Platforms like Slack
and Zoom enable team members to stay connected and
collaborate effectively. Moreover, remote work can lead
to increased productivity. According to a study by Owl
Labs, remote workers are 35% more productive than
their office-bound counterparts.

Jordan: While digital tools can help, they can't fully
replace the spontaneous interactions that occur in a
physical office. Employees may also face difficulties in
separating work from personal life, leading to overwork
and burnout. A survey conducted by Buffer found that
32% of remote workers struggle with unplugging from
work, which can negatively affect their well -being.
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Alex: That’s a concern, but it can be mitigated by setting
clear boundaries and creating a dedicated workspace at
home. Additionally, remote work can provide access to a
broader talent pool for employers, as they’re not limited
by geographic location. This diversity can enhance
innovation and problem -solving within teams.

Jordan: While the broader talent pool is a benefit,
remote work can also lead to challenges in monitoring
and managing employee performance. Without regular
supervision, it can be difficult to ensure that all team
members are meeting their goals and maintaining
productivity. This lack of oversight may result in
inconsistencies in work quality.

Alex: Effective management of remote teams is indeed
crucial, but it can be achieved through regular check -ins
and performance metrics Remote work, when managed
properly, can be highly effective. It's all about finding the
right balance and using the available tools to address
potential issues.
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Jordan: In conclusion, while remote work offers flexibility
and productivity benefits, it also presents challenges such
as reduced team cohesion and difficulties in maintaining
work-life boundaries. It’s important for organizations to
weigh these factors carefully and implement strategies to
address the drawbacks.

Alex: Agreed. Remote work has its pros and cons, but with
the right approach and tools, the benefits can outweigh
the drawbacks. Thank you for the engaging discussion,
Jordan.

Jordan: Thank you, Alex. It was a pleasure discussing this
topic with you.
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